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Main purpose of the role:
To provide high-quality teaching that enables pupils to make strong academic and personal progress, while
contributing positively to the wider life, values and development of the school.

Job Title Year 2 Teacher (Maternity cover — 1 year)
Qualifications and e Qualified teacher status
experience e Degree

e Successful primary teaching experience

Skills & knowledge e Knowledge of the National Curriculum

e Knowledge of effective teaching and learning strategies

e A good understanding of how children learn

e Ability to adapt teaching to meet pupils’ needs

e Ability to build effective working relationships with pupils and staff

e Knowledge of guidance and requirements around safeguarding children
o Knowledge of effective behaviour management strategies

e Good ICT skills, particularly using ICT to support learning

Person Qualities e A commitment to getting the best outcomes for all pupils and promoting the ethos and
values of the school

e High expectations for children’s attainment and progress
o Ability to work under pressure and prioritise effectively
e Commitment to maintaining confidentiality at all times

e Commitment to safeguarding and equality

e Asense of humour

Key responsibilities

e Plan, prepare and deliver engaging lessons that meet curriculum requirements and pupils” individual
learning needs.

e Establish clear learning objectives and maintain high expectations for achievement, behaviour and
participation.

e Assess, monitor and record pupils” attainment and progress, using assessment information to inform
future teaching.

e Provide constructive feedback that helps pupils understand how to improve.

e Scaffold teaching appropriately, including support for pupils with SEND, pupils with English as an
additional language, and higher-attaining pupils.

e C(Create a safe, inclusive and stimulating learning environment.




Manage behaviour effectively in accordance with the school’s behaviour policy.

Promote pupils” wellbeing, personal development, equality and inclusion.

Fulfil safeguarding responsibilities and report concerns in accordance with school procedures.
Communicate effectively with parents/carers regarding pupils’ progress, achievement, attendance and
wellbeing where appropriate.

Work collaboratively with teachers, teaching assistants, SEND staff, pastoral colleagues and school
leaders.

Participate in staff meetings, parents’ evenings, training, professional development and school events.
Maintain accurate records and complete reports and other professional documentation as required.
Contribute to curriculum development, departmental or phase planning and school improvement
priorities.

Undertake reasonable duties consistent with the professional responsibilities of a teacher.

If you would like to discuss this role further and have a tour of our school, please contact the school office:
email: office@etonwickschool.org.uk Tel: 01753 860096
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